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The Faith-Friendly Workplace ‘REDI’ Monitor annually tracks whether religion and belief is

visible as a part of workplace belonging initiatives on public websites of companies on the

U.S. Fortune 500 list and companies listed on the FTSE 100 Index as well as others on

occasion, such as the BSE in Mumbai. Companies on the US Fortune list have been

annually monitored since 2020, beginning with the Fortune 100, then the Fortune 200 in

2021, and the full Fortune 500 since 2022. The FTSE 100 have been monitored annually

since 2024. 

The Faith-Friendly Workplace ‘REDI’ Index is an international benchmarking survey that

companies use to track their progress in (and be recognized for) embracing religion and

belief (including non-theistic beliefs) as an integral part of their overall commitment to best

practices in workplace belonging and inclusion. 
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The 2026 REDI Monitor reveals a major shift in how leading corporations publicly

communicate religion and belief inclusion. Across both the Fortune 500 and the FTSE 100,

public-facing references to faith and belief declined between 2025 and 2026, particularly in

website language, visual storytelling, and supplemental resources. 

At the same time, many underlying organizational structures, including faith-oriented ERGs,

proved significantly more resilient than public communication patterns alone would

suggest. 

This distinction is central to understanding the broader trajectory of faith inclusion in

corporate culture. Public signaling shifted quickly, while institutional commitment changed

far more slowly. In short, companies appear to be reducing public-facing communication

about faith inclusion while maintaining some underlying institutional structures.
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Overview of Key Trends 

Figure 1. REDI Monitor Dashboard Summary: Public visibility declines while institutional indicators
remain comparatively stable (2022–2026) | Religious Freedom & Business Foundation | May 20,
2026
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The REDI Monitor analyzed public-facing workplace culture, diversity, belonging, and

inclusion webpages of:

All Fortune 500 companies (2022–2026)

All FTSE 100 companies (2024–2026)

Six indicators were tracked:

Website mentions of religion-related terms

Faith or belief ERGs

Business rationale for inclusion

Religious images or videos

Mentions of REDI benchmarking

Links to additional faith-related resources
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Key Takeaways
The implications of these trends are clear: 

Public-facing faith inclusion signals declined significantly in 2026 

Faith-oriented ERGs remained comparatively stable 

A divergence emerged between U.S. and U.K. corporate communication patterns

Methodology Snapshot

Each company received a composite REDI

Monitor score with a maximum of 15.

The REDI Monitor evaluates public-facing

signals only. As a result, public-facing

webpages may not fully reflect internal

organizational practices or employee

experiences.

Website mentions religion
Faith or Belief ERGs
Mentions business rationale
Includes religious images
Mentions REDI benchmarking
Links to added info

REDI Monitored Topics:
15-point Maximum
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Fortune 500 Trends (2022–2026)

Figure 2. Fortune 500 Public-Facing Faith Inclusion Trends: Religion Mentions and Faith-Oriented
ERGs (2022–2026) | Religious Freedom & Business Foundation | May 20, 2026

The Fortune 500 data show the clearest reversal in public-facing visibility. Mentions of

religion on corporate websites increased significantly from 2022 to 2024 before declining

sharply by 2026. Despite this decline, visibility remained above 2022 levels. 

In contrast, faith-oriented ERGs followed a steadier trajectory. Mentions increased

substantially across the five-year period and remained stable through 2026. 

Together, these trends indicate that while external communication softened, institutional

structures supporting faith inclusion remained comparatively stable.
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U.S. vs. U.K. Public Visibility of
Religion

Figure 3. Comparison of Public-Facing Mentions or Illustrations of Religion on Fortune 500 and
FTSE 100 Company Websites (2024–2026) | Religious Freedom & Business Foundation | May 20,
2026

A cross-market comparison reveals a clear divergence. Public-facing references to religion

declined more sharply among Fortune 500 companies than among FTSE 100 firms

between 2024 and 2026. 

While both groups show contraction, the decline is significantly steeper in the U.S. data.

This suggests that companies in the U.S. context are exercising greater caution in external

communication on religion relative to their U.K. counterparts.
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Faith-Oriented ERGs: Diverging
Momentum

Figure 4. Comparison of Publicly Referenced Faith-Oriented ERGs on Fortune 500 and FTSE 100
Company Websites (2024–2026) | Religious Freedom & Business Foundation | May 20, 2026

The divergence is even more pronounced when examining faith-oriented ERGs. Between

2024 and 2026, FTSE 100 companies showed substantial growth in publicly referenced

faith-oriented ERGs, while Fortune 500 visibility remained effectively unchanged. 

This pattern suggests that institutional commitment to faith inclusion continues to develop

in the U.K., even as public communication becomes more restrained in the U.S.
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The REDI Monitor assesses not only whether religion is mentioned, but how

comprehensively it is integrated into workplace inclusion narratives. 

The average Fortune 500 score increased significantly across the five-year period, rising

through 2025 before moderating in 2026. Overall, the long-term trend reflects meaningful

progress in embedding faith inclusion into corporate culture, even as public-facing visibility

declined in the most recent year.
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Fortune 500 REDI Monitor
Scores

Figure 5. Average Fortune 500 REDI Monitor Scores Measuring Public-Facing Faith Inclusion
(2022–2026) | Religious Freedom & Business Foundation | May 20, 2026
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Comparative REDI Scores: U.S.
vs. U.K.

Figure 6. Comparison of Average REDI Monitor Scores for Fortune 500 and FTSE 100 Companies
(2024–2026) | Religious Freedom & Business Foundation | May 20, 2026

When comparing parallel years, FTSE 100 companies demonstrate a different trajectory.

Average scores increased steadily from 2024 to 2026, while Fortune 500 scores declined

over the same period. 

In all comparable years, FTSE 100 firms outperformed Fortune 500 companies, suggesting

more consistent integration of faith inclusion across multiple dimensions of public-facing

engagement.



The 2026 REDI Monitor suggests that faith inclusion in corporate culture is entering a new

phase. Public-facing visibility has declined across multiple indicators, particularly among

Fortune 500 firms, yet many underlying organizational structures remain intact. 

The findings point less to abandonment than to recalibration. Organizations appear to be

maintaining key elements of faith inclusion while becoming more selective and cautious in

how those commitments are communicated externally. 

At the same time, religion and belief remain operational realities in modern workplaces.

Issues of accommodation, belonging, identity, and workforce diversity continue shaping

organizational life regardless of communication strategy. 

The years ahead will reveal whether the declines in public visibility represent a temporary

adjustment or a longer-term transformation in how companies approach faith inclusion. 

How organizations balance internal commitment with thoughtful and credible external

communication may become an increasingly important dimension of workplace culture

strategy. 

The years ahead will reveal whether the declines in public visibility represent a temporary

adjustment or a longer-term transformation in how companies approach faith inclusion.

Organizations that align internal commitment with thoughtful, credible external

communication will be best positioned to build trust and sustain performance.
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Conclusion: REDI Monitor
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Faith-Friendly Workplace ‘REDI’
Index

On May 20, 2026, the Religious Freedom & Business Foundation (RFBF) recognized the

2026 U.S. Faith-Friendly Workplace 'REDI' Index honorees from leading organizations

across sectors that are setting the standard for faith-friendly workplaces.

This year, we recognize organizations by industry sector (see page 12-13), highlighting how

faith-friendly workplace leadership is emerging across multiple areas of business and

industry.

The progress among sectors highlights a powerful trend: faith inclusion is no longer

confined to a narrow set of industries. Instead, leading employers across technology,

consulting, finance, manufacturing, energy and utilities are embedding faith-friendly

practices into their workplace cultures, strengthening employee engagement, innovation,

and organizational performance.
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The 2026 U.S. Faith-Friendly Workplace 'REDI' Index honorees are:

Accenture -- Top among the Global Fortune 500 & to in Professional Services

Equinix -- Digital Infrastructure

Intuit -- Financial Technology

Dell Technologies -- AI Infrastructure

Merck -- Biopharmaceuticals

Consumers Energy -- Energy & Utilities

Salesforce -- AI CRM Business

AZZ -- U.S. Manufacturing

The 2026 U.S. REDI Index Awards were hosted by the Busch School of Business at The

Catholic University of America in Washington, DC, on Wednesday, May 20, 2026.
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2026 U.S. Honorees
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2026 U.K. Honorees

The 2026 U.K. Faith-Friendly Workplace 'REDI' Index honorees are:

AWE — Top in UK Government Sector

Baringa — Top in UK Management Consulting

EY UK — Top among UK Big Four

John Lewis Partnership — Top in UK Retail

NATS — Top in UK Aviation Industry

Nationwide — Top in UK Financial Services

OVO Energy — Top in UK Energy Sector

Thames Water — Top in UK Utilities

The 2026 UK REDI Index Awards were hosted by EY UK at its Canary Wharf office in London

on Monday, 10 April 2026.
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Faith-friendly workplaces span multiple sectors

The 2026 honorees demonstrate that faith inclusion is not industry-specific. From

manufacturing and energy to professional services, and from cutting-edge technology and

to biopharmaceuticals, organizations recognize that supporting employees’ religious

identities contributes to a more inclusive and productive workplace.

A competitive advantage in today’s workforce

Companies that actively support faith inclusion are seeing tangible benefits, including

improved employee wellbeing, stronger retention, and enhanced reputation. In an

increasingly values-driven labour market, faith-friendly policies are emerging as a key

differentiator in attracting top talent.

Alignment with core organizational values

Each of this year’s honorees exemplifies how faith inclusion aligns with broader corporate

values such as respect, integrity, belonging, and purpose. By embedding these principles

into workplace culture -- through employee resource groups, spiritual care, inclusive

policies, and leadership commitment -- these organizations are translating values into

action.
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REDI Index Award Takeaways
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The Faith-Friendly Workplace REDI Index is an international benchmarking survey that

companies use to track their progress in (and be recognized for) embracing religion and

belief (including non-theistic beliefs) as an integral part of their overall commitment to

workplace belonging and success. 

The 2026 REDI Index survey covers activities occurring during the 12 months ending March

31, 2026, and has the same 11 questions as in 2024, each worth 10 points, for a total of 110

points. Scoring for each point was based on (a) answering in the affirmative with some

evidence (5 points), and (b) demonstrating that the efforts are substantial (up to 5 additional

points). The "b" part of each question survey offers "tick" lists to provide further detail.

Evidence for and/or a brief explanation of answers must be provided by companies. 

As in last year's survey, the 2026 edition also has an optional 12th question, which can add

up to an additional 10 bonus points. This is because we recognize that companies may be

doing other religiously inclusive activities that are not covered in the survey that are worthy

of recognition.

REDI Index Question Areas



Religious Freedom & Business Foundation - 2026

- 16 -

APPENDIX A: Why Faith-Friendly
Workplaces Matter
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Appendix B: UK REDI Monitor Results
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Appendix C: U.S. REDI Monitor Results
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