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ABOUT THE REDI INDEX & MONITOR

This second annual FTSE 100 REDI Monitor tracks the growing movement
among companies on the FTSE 100 Index that are including religion and belief

as a core part of their workplace belonging initiatives. Companies on the US
Fortune list have been annually monitored since 2020.

The RFBFIndex is an international benchmarking survey that
companies use to track their progress in (and be recognized for)

embracing religion and belief (including non-theistic beliefs) as an
integral part of their overall commitment to best practices in

workplace culture.



           
Executive Summary: Key Findings
About the REDI Index and REDI Monitor
Summary of UK Results on REDI Index and UK REDI Monitor
Summary of Global REDI Index Results 2025
   Q1. Religion is featured on company's website 
   Q2. Company sponsors faith and belief employee resource groups 
   Q3. Company shares best practices with other organizations 
   Q4. Religion is clearly addressed in HR training
   Q5. The company provides chaplains or other spiritual care
   Q6. The company is attentive to how religion impacts stakeholders
   Q7. The company accommodates the religious needs of employees
   Q8. There are clear procedures for reporting religious discrimination
   Q9. Employees attend related professional conferences
   Q10. The company matches employee donations to religious charities
   Q11. The company celebrates or honors various holy days of employees
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ABOUT US
The Religious Freedom & Business Foundation (RFBF) is the preeminent organization
dedicated to educating the global business community, policymakers, non-government
organizations, and consumers about the positive power that faith and religious freedom for
all (including those with no religious faith) have on workplaces and the economy. 

RFBF is a non-partisan, nonpolitical, multi-faith registered 501(c)3 non-profit organization in
the United States with work worldwide. It does not take a position on current political
debates. See our Guide to Religion in the Workplace here. Our approach is to build religious
freedom for all by expanding the space where faith is welcome in business, society, and the
world.

Lead researchers: Brian Grim, Ph.D., Melissa Grim, J.D., M.T.S.; research assistant Hannah
Harding, Religious Freedom & Human Dignity Initiative BYU–Hawaii.

https://religiousfreedomandbusiness.org/redi
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Baringa Partners is the
U.K.’s most faith-friendly
workplace in 2025 for the
second year running. 

OVO Energy and Clifford
Chance tie for number
two and NATS takes the
third spot on the
Religious Freedom &
Business Foundation’s  
2  annual U.K. Faith-
Friendly Workplace REDI
Index survey.

nd
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Thames Water, Direct Line Group, John Lewis Partnership, Rolls-Royce, and AWE also score
highly for their faith-friendly policies and practices. The benchmarking survey has 11
indicators of best practices including having faith-and-belief employee resource groups
(ERGs), sharing best practices with other organisations, and honoring holy days of their
employees, among other accommodations such as dress and diet.

Baringa, OVO, NATS and Thames Water all increased their scores from 2024. 

In addition to the REDI Index, the Religious Freedom & Business Foundation monitors the 

EXECUTIVE SUMMARY

websites of FTSE 100
companies. Companies
shown in the chart at
left score highest for:
having faith-oriented
ERGs; mentioning
religious nondiscrimin-
ation and/or inclusion
as well as the rationale
for such policies;
linking to additional
information; and (for
some) mentioning
being on the REDI
Index or Monitor. 
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An even more telling figure is
the number of FTSE 100
companies giving a formal
mechanism to support people
of faith in their workplaces. For
most, this is through company-
sponsored, faith-oriented,
employee resource groups
(ERGs). In 2025, more than a
quarter of FTSE 100 companies
(26) now have such groups. This
is more than double the
number in 2024 (12), a 117%
increase.

The median and average scores
on the REDI Monitor both rose
between 2024 and 2025. The
Median rose from 2 to 4, and
the average rose from 3.9 to 5.7.

The increase was also reflected
in the number of companies
whose score increased (54)
versus decreased (16) or stayed
the same (30). 

These changes are particularly
remarkable given the current
global pushback against
diversity programmes, under
which most faith initiatives
have traditionally been
situated. It appears religion is
not getting lost amidst the
disruption to the general field.

Surge of FTSE 100 Companies Paying Attention to Religion

The number of companies giving attention to religion among those listed on the FTSE 100
has increased substantially. In 2025, nearly all (94) of the top 100 companies featured religion
in some way on their people web pages, up from 79 in 2024, a 19% increase. 
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As in last year's survey, the 2025 edition also has an optional 12th question, which can add up
to an additional 10 bonus points. This is because we recognize that companies may be doing
other religiously inclusive activities that are not covered in the survey that are worthy of
recognition. 

Companies not completing a REDI Index survey are carefully scored separately by our staff
based on what is available on their public webpages. The REDI Monitor allows us to assess
the state of faith-friendly workplaces in the top FTSE 100 companies. Not all topics from the
opt-in REDI Index survey can be observed. Therefore, what mentions we can see, including
having faith-oriented ERGs; mentioning religious nondiscrimination and/or inclusion as well
as the rationale for such policies; linking to additional information; and (for some)
mentioning being on the REDI Index or Monitor.
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ABOUT THE INDEX

The Faith-Friendly Workplace REDI
Index is an international benchmarking
survey that companies use to track their
progress in (and be recognized for)
embracing religion and belief (including
non-theistic beliefs) as an integral part of
their overall commitment to workplace
belonging and success. The 2025 REDI
Index survey asks about activities
occurring during the 12 months ending
March 31, 2025. 

The 2025 survey has the same 11
questions as in 2024, each worth 10
points, for a total of 110 points. Scoring for
each point was based on (a) answering
in the affirmative with some evidence (5
points), and (b) demonstrating that the
efforts are substantial (up to 5 additional
points). The "b" part of each question  
survey offers "tick" lists to provide further
detail. Evidence for and/or a brief
explanation of answers must be
provided by companies. 
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REDI Monitor
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SUMMARY OF UK RESULTS 2025
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Mentions and/or describes faith/belief employee resource
groups (ERGs) 

Mentions the business case and/or rationale for including
faith/belief is part of your workplace belonging commitments 

Includes images or videos of faith/belief-oriented activities or
accommodations 

Mentions participation or ranking on the REDI Index 

Links to additional information on your activities to promote a
faith-friendly workplace, corporate culture and/or community 

Other 
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Of the companies participating in the REDI Index
survey, 75% of their public-facing websites mention
religion and/or describe how religion is part of their
workplace belonging commitments commitments.
21% mention this on other webpages. Only 4% make
no mention of religion on their websites 

Of these companies: 96% report that the main or other public company webpage mentions
and/or describes faith/belief employee resource groups (ERGs), and 39% mention the
business case and/or rationale for including faith/belief as part of workplace belonging.
Images or videos of faith/belief-oriented activities or accommodations are on 52% of
company webpages, and 39% mention participation or ranking on the REDI Index. 57% link
to additional information on their activities to promote a faith-friendly workplace, culture
and/or community. 43% reported other ways religion is featured.

Yes

Another
page

No
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SUMMARY OF GLOBAL REDI INDEX RESULTS 2025*

* Full global results will be released on 20 May 2025.  Results for UK companies only shown on p. 5.
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Examples from U.K. company websites.



- 13 -

UK Faith-Friendly Workplace Report: 2025

Examples from U.K. company websites.



The company informs its existing employees of the faith/belief based ERG’s
existence and also describes the ERG(s) in the course of its recruiting and
onboarding processes

The company provides an official channel for employees' faith/belief-related
workplace and policy issues to be discussed and considered

The company allows faith/belief communities (e.g., atheist/agnostic, Buddhist,
Christian, etc.) to have their own chapters within an interfaith/belief ERG or their
own stand-alone ERGs

The company's faith/belief ERG(s) (and chapters, if any) actively work with each
other as well as collaborate with other ERGs, groups and initiatives

The company expresses in internal and external communications how its
faith/belief ERG(s) contribute to the achievement of its corporate purpose and/or
mission. 

Other

Of these companies: 100% inform employees about them and also describe them in the
course of its recruiting and onboarding processes, and 91% provide an official channel for
employees' faith/belief-related workplace and policy issues to be discussed and considered.
86% allow faith/belief communities (e.g., atheist/agnostic, Buddhist, Christian, etc.) to have
their own chapters within an interfaith/belief ERG or their own stand-alone ERGs. 100% of
faith/belief ERGs collaborate with other ERGs, groups and initiatives. 77% of companies
express in internal and external communications how their faith/belief ERG(s) contribute to
the achievement of its corporate purpose and/or mission, while 27% describe other ways
their ERGs have impact or are active in the company. 
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Of the companies participating in the REDI Index
survey, 92% have formally approved, faith-and/or-
belief-oriented employee resource groups (ERGs) or
other such official employee-led groups whose aim is
to foster a welcoming, faith-friendly workplace aligned
with the company's purpose.
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We have had individual consultations related to faith-oriented ERGs or other faith-
oriented activities with other companies

We have described our faith-oriented work to other companies at faith-oriented
conferences or conference sessions

We have created bespoke media or other resources about our faith-related
activities that other companies can access to learn from

We have contributed to a news or business article and/or conducted an external
interview or podcast about our faith-oriented work, thus making the information
available to other companies

We have (a) encouraged other companies to participate in the REDI Index, and/or
(b) encouraged other companies to join a faith-led social impact initiative, and /or
(c) hosted other companies to discuss faith/belief-oriented issues

Other

Of these companies: 91% held individual consultations related to faith-oriented ERGs or other
faith-oriented activities, with 86% describing their faith-oriented work at faith-oriented  
conferences or conference sessions. 64% have created bespoke media or other resources
about our faith-related activities that other companies can access to learn from, and 73%
have contributed to a news or business article and/or conducted an external interview or
podcast about their faith-oriented work. Additionally, 77% have either encouraged other
companies to participate in the REDI Index, and/or encouraged other companies to join a
faith-led social impact initiative, and/or hosted other companies to discuss faith/belief-
oriented issues, while 36% described other ways or provided added details on how they
share insights with other companies.
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Of the companies participating in the REDI Index
survey, 92% described their practices related to faith-
oriented ERGs or other faith-oriented activities to
other companies through individual consultations,  
conferences or otherwise during the previous 12
months.
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Our religion-related HR training addresses issues faced by all faith and belief
communities

Our religion-related content is (or can be) a stand-alone module, i.e., it's not just
examples in the larger DEI training

Our religion-related HR training covers ways to counter religious discrimination

Our religion-related HR training was required for all employees

We engage expert consultants to help us better accommodate religion and avoid
religious discrimination, and/or improve religious literacy, and/or improve our faith-
friendliness

Other

Of these companies: 50% report addressing issues faced by all faith and belief communities.
46% report that their religion-related content is (or can be) a stand-alone module, i.e., it's not
just examples in the larger HR training and 63% report that their religion-related HR training
covers ways to counter religious discrimination. In 50% of the companies the religion-related
HR training was required for all employees. Additionally, 54% of companies engage expert
consultants to help them better accommodate religion and avoid religious discrimination,
and/or improve religious literacy, and/or improve  faith-friendliness, while 58% describe other
ways or provide added details on how they address religion in their diversity training.
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Of the companies participating in the REDI Index
survey, 100% specifically addressed religion (incl. faith
and belief) as a topic in their internal HR training
during the previous 12 months.
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Employees have physical access to a professional chaplaincy program

Employees have virtual access to a professional chaplaincy program

Company's senior leadership has access to a professional chaplaincy program

The option for faith-based counseling is provided as part of the company's
employee assistance program (EAP)

All the company's employees have access to our professional chaplaincy program
and/or other formal professional care services that include spiritual care options
and/or opportunities

Other
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Of the companies participating in the REDI Index
survey, 25% provide professional chaplaincy services to
serve their employees, while an additional 50% provide
other spiritual care opportunities. 25% do not provide
chaplains or spiritual care options.

Of these companies: 37% report that employees have physical access to a professional
chaplaincy program, while 32% have virtual access to a professional chaplaincy program. The
same share of companies (32%) provide access to a professional chaplaincy program for their
senior leadership. The option for faith-based counseling is provided as part of 53% of the
companies' employee assistance programs (EAP). 58% report that all employees have access
to their professional chaplaincy program and/or other formal professional care services that
include spiritual care options and/or opportunities. 47% described other ways or provided
added details on how they address workplace spiritual care.
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We strive to understand how to serve our CLIENTS and/or PARTNERS for whom
religion is important, including understanding how religious dynamics may impact
working relationships

We strive to understand how to serve our CUSTOMERS, including understanding
how religion impacts the use and/or acceptance of our products and/or services

We strive to understand how to serve our other STAKEHOLDERS for whom religion
is important, including the communities and societies where we work

We strive to understand how to serve our EMPLOYEES for whom religion is
important, including how corporate culture and policies may impact them

We strive to understand how religious dynamics impact MARKETS and/or the
ECONOMY

Other

Of these companies: 59% strive to understand how to serve their CLIENTS and/or PARTNERS
for whom religion is important, including understanding how religious dynamics may
impact working relationships, and 77% strive to understand how to serve their CUSTOMERS,
including understanding how religion impacts the use and/or acceptance of their products
and/or services. 77% strive to understand how to serve their other STAKEHOLDERS for whom
religion is important, including the communities and societies where they work. 100% strive
to understand how to serve their EMPLOYEES for whom religion is important, including how
corporate culture and policies may impact them, and 55%  strive to understand how
religious dynamics impact MARKETS and/or the ECONOMY. 18% described other ways or
provided added details on how they see to understand faith's impact.
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Of the companies participating in the REDI Index
survey, 92% seek to understand the faiths and beliefs
of its clients, customers, partners and/or stake-holders
in order to serve them. 
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Regular sabbaths, days of worship, and religious holidays

Religious dress and grooming requirements

Religious dietary requirements

Prayer times

Space at work for those who wish to pray, meditate, etc.

Other
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Of the companies participating in the REDI Index
survey, most have procedures that are communicated
annually (79%) or at some point (17%) to employees
about how to request a religious accommodation,
such as time off for a religious sabbath, holiday or
prayer time. 

Of these companies: 96% have procedures that are communicated annually to employees
about how to request a time off for regular sabbaths, days of worship, and religious holidays;
91% also have regular procedure for requesting religious dress and grooming
accommodations. 100% have regular procedures for requesting religious dietary
accommodation and prayer time accommodation. 96% provide space at work for those who
wish to pray, meditate, etc. 100% described other ways or provided added details on
accommodating the religious needs of employees. 30% added additional ways they make
religious accommodations.
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The procedure requires that all employees receive instructions on how to make a
report and issue a complaint

The procedure provides an alternate channel of communication if the alleged
perpetrator would normally receive the complaint

The procedure makes clear that retaliation for such a report will not be tolerated

The procedure prescribes a process to track reports and complaints over time, and
to periodically check to assure that there is careful review and timely responses

The procedure requires that appropriate and timely action be taken to address
patterns of discrimination

Other
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Of the companies participating in the REDI Index
survey, 96% have procedures that are communicated
annually to employees about how to report instances
of religious discrimination (including religious non-
accommodation).

Of these, in 96% companies, all employees receive instructions on how to make a report and
issue a complaint. Also for 96%, the procedure provides an alternate channel of
communication if the alleged perpetrator would normally receive the complaint, and in 96%
the procedure makes clear that retaliation for such a report will not be tolerated. For 87% the
procedure prescribes a process to track reports and complaints over time, and to periodically
check to assure that there is careful review and timely responses, and for 96% the procedure
requires that appropriate and timely action be taken to address patterns of discrimination.
17% described other ways or provided added details on their procedures for reporting
discrimination.
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National Faith@Work ERG "Dare to Overcome" Conference in Washington DC,
London or New Delhi, India

In-person or virtual event hosted by another company or entity

An event at which our company hosted other companies

An internal event

Company-facilitated volunteer time or social outreach with faith-based initiatives

Other
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Of the companies participating in the REDI Index
survey, 88% report that their employees – in an official
capacity – participated in  related external professional
conferences or faith-related professional events or
company-sponsored/approved religious inclusion
events during the previous 12 months. 

Of these companies: 76% participated in National Faith@Work ERG "Dare to Overcome"
Conferences in Washington DC, London or New Delhi. 86% participated in an in-person or
virtual event hosted by another company or entity. More than half (62%) participated in an
event at which their company hosted other companies, and 95% participated in an internal
event. In 76% of the companies, employees participated in company-facilitated volunteer
time or social outreach with faith-based initiatives. 29% described other ways or provided
added details on their religious diversity conference participation.
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We match donations up to $500

We also match donations of more than $500 (tick first box if you also tick this box)

We have a procedure for performing due diligence checks on the organizations
receiving matching donations

We have innovative ways of contributing, such as converting employee volunteer
time into cash donations from the company

Our company also makes donations to faith-based and religious organizations in
addition to the matching program

Other
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Of the companies participating in the REDI Index
survey, 58% match employee donations to faith-based
and religious organizations. 

Of these companies: 71% match donations up to $500 and 65% match donations of more
than $500. 82% have a procedure for performing due diligence checks on the organizations
receiving matching donations, and 59% have innovative ways of contributing, such as
converting employee volunteer time into cash donations from the company.  41% of the
companies also make donations to faith-based and religious organizations in addition to the
matching program, and 35% described other ways or provided added details on their
matching of donations to religious charities.
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Of the companies participating in the REDI Index
survey, all report celebrating or honoring holy days of
their employees. 58% do this both internally and
externally, 29% do this with other organizations, but it
is not open to the public, while 13% hold such events
only internally.

Of these companies: 29% report that these events included more than 2,000 people; 17%
included between 1,000 and 1,999 people; 13% included between 500-999 people, another
29% involved between 100-499 people and 13% had events that totalled fewer than 100
people throughout the course of the year.

Yes, both internally and publicly
(5 points)

 

Yes, with other organizations but
not open to the public (3 points) 

Yes, only internally (1 point) 

 No

2,000 or more people (or above 20% of your workforce)

Between 1,000-1,999 people (or above 10% of your workforce) 

 
Between 500-999 people (or above 5% of your workforce)

Between 100-499 people (or above 2% of your workforce))

Fewer than 100 people
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