


The Context

US & UK Workplaces & Religion

What Latest Research Says















2025

Benchmarking
Workplace Religious Best
Inclusion Practices
REDI Index Survey


































































"As part of Target's annual Harassment-free Workplace
training, a requirement for all team members, the topic of
diversity/inclusivity including faith/belief in the workplace
is specifically addressed. Specific examples showcase
harassment, which behavior is ok/not ok, and how to
intervene if you witness potential harassment of someone
based on their faith/beliefs."
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ACCENTURE: This is offered via multiple pathways 1) through
the mental health ally community with faith provided as an
attribute to offer faith specific mental health support 2) Faith
based ERGs offers recurring sessions for faith specific prayer
calls that are open to all employees to participate 3) we
include clergy people in many events, and they offer to help
people after the event and 4) the Christian ERG provides a
chaplain to provide services to its members.



Special Meals



2023 Diverse Observances Calendar

Diversity is more than race or gender. It’s about who we are, how we live, and
even what religion we practice. At Kaiser Permanente, nearly 65% of our
workforce belongs to racial, ethnic, and cultural minorities. Plan your
meetings, events, and even deadlines with these dates in mind to help foster
an inclusive and compassionate environment at Kaiser Permanente.









We accommodate for religious holidays and
diet. We encourage to wear religious clothing.
We have a faith room in every office.












“Dell Technologies is committed to diversity, equality, and providing a safe and
productive work environment that fosters open dialogue and the free expression
of ideas, free of harassment, discrimination and hostile conduct. All team
members are expected to report suspected discrimination promptly and never
retaliate against anyone who raises a good faith concern that unlawful
discrimination has occurred. Team members can report concerns to a member of
management, Human Resources, Global Ethics and Compliance, Dell Ethics
Helpline (phone-based) or Ethics Web Form (online web form) which are
confidential reporting methods to assist Dell team members in raising concerns,
issues or questions related to misconduct and discrimination.”

































Che New Jork Cimes

Secular companies have invited employees to bring their “whole
selves” to work. That increasingly includes their religion.

Employees from Salesforce talk after a tour of the Baha’i temple near Chicago as
part of an interfaith learning trip.
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