
Faith & Belief ERG Community Call
1st Tuesday each month
Noon Eastern, 11am Central, 9am Pacific

Today: Kent Johnson on “How to Welcome 
Faith-Oriented Diversity & Communications in the Workplace”

Previous Call’s included:



How to Welcome Faith-Oriented
Diversity & Communications 
in the Workplace

1. Faith and belief should be part of a larger emphasis on valuing ALL individuals 
for who they are.

2. Consider how freedom of religion and belief dovetails with your business 
priorities.  

3. Clearly define your intentions – why you’re doing this.
4. Begin at the “grassroots.”
5. Persuade your leaders.  Don’t force it.
6. Document a vision.
7. Define reasonable processes.
8. Help people of various faiths equip their own constituents.
9. Seek expert advice.



How Embracing 
Religious Diversity & Inclusion 
Strengthens Workplaces

Thursday, Dec. 3 
1 to 3 p.m. Eastern


