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TI Information – Selective Disclosure

We engineer, manufacture, 

test and sell analog and 

embedded semiconductor 

chips – key ingredients 
in things you experience 

every day.

Look around you, we are there
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Collaborate with technology’s brightest minds 

30,000 employees in 30 

countries are relentless in 

their drive to solve 

problems and help our 

100,000 customers 

succeed.
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Diversity and Inclusion at TI

“An inclusive environment is essential at TI. It enables our 

global workforce to contribute openly and without barriers.

In this environment, diversity thrives and every employee – no 

matter where they are and what job they hold – has the 

opportunity to take part in the company’s business success.

We believe our rich diversity improves thought processes, 

encourages collaboration, and ignites creative solutions.”

Rich Templeton

Chairman, President, and Chief Executive Officer

We believe our diversity fuels 

innovation and makes us a stronger 

company. 

Our goal is to provide an environment 

where every person can thrive. We want 

our employees - no matter their 

backgrounds, work styles, ideas or 

differences - to feel empowered to be who 

they are and to do their best work.



Mission
The Muslim Employee Initiative 
seeks to create an environment that 
accelerates the career advancement 
and retention of Muslim employees, 
as well as other employees at TI and 
to facilitate open discussion 
regarding Muslim culture and religion 
to enable better understanding, 
respect and inclusion.

Mission
The Jewish Initiative is a collaborative 
organization that fosters inclusion and 
diversity through awareness and 
understanding of Jewish and Israeli 
employees. The Jewish Initiative 
achieves this by cooperating with 
other diversity initiatives to promote 
an inclusive work environment where 
diversity is acknowledged and 
embraced. Its purpose is to help 
members accelerate their career 
development through networking 
opportunities and leadership 
engagement.

Mission
The Christian Values Initiative 
encourages Christian TIers to live out 
the values and claims of their faith in 
Jesus, resulting in greater creativity 
and productivity at work, and to treat 
all people with love and respect as all 
are created in the image of God and 
are loved by God.



diversity fuels innovationWe
believe

and makes us a stronger company



TIDN focus and approach 

The TI Diversity Network (TIDN) is firmly rooted in our culture and was 

founded in 1989. TIDN brings together 15 grassroots, employee-led 

diversity networks with the guiding approach to support an inclusive, 

diverse environment and create a positive workplace experience for TIers. 

TIDN members are ambassadors of our inclusive culture, serving as 

internal consultants and working to make our communities stronger. 

Membership is open to all TIers.

TIDN

Community 

Involvement

Engagement/ 

Business Resource
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Our focus areas



Joint events (faith-based)

▪ Religious Freedom and Inclusion 

Presentation

– History of Religion in the US

▪ Joint Religious Fundraising Luncheons

▪ Religious Panel Discussion

▪ RFBF Conference

▪ Visits to Places of Worship

▪ Lunch and Learn

▪ And much more!
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Members of our faith-based networks participated in a 

video discussion where they shared their beliefs and 

examples of how our differences can make us stronger. 



Joint events (non-faith based)
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Cross-promoting events
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Summary

Collaboration

Inclusion

People and our business

Respect



Thank you


