
The	 Global	 Business	 &	 Interfaith	
Peace	 Awards	recognize	 business	
leaders	-	current	or	past	CEOs	-	who	
have	 demonstrated	 leadership	 in	
championing	 interfaith	understand-
ing	 and	 peace	 in	 one	 of	 the	
following	categories:	

→	Core	business	

→	Social	investment	&	philanthropy	

→	Advocacy	&	public	policy	
				engagement	

→	Partnership	&	collective	action	
	
Awards	will	be	presented	 in	September	2016	during	the	Paralympic	Games	 in	Rio	de	Janeiro,	where	award	
recipients	will	have	the	opportunity	to	present	their	commitment	to	interfaith	understanding	and	peace,	while	
contributing	to	the	UN	Sustainable	Development	Goal	16.*	
	
The	Awards	are	a	partnership	initiative	of	the	Religious	Freedom	&	Business	Foundation	(RFBF),	its	Brazilian	
affiliate,	the	Associação	pela	Liberdade	Religiosa	e	Negócios	(ALRN),	and	the	United	Nations	Global	Compact	
Business	for	Peace	(B4P)	platform.	
	
	
Nominations	Deadline:	31	March	2016	Go	to	http://religiousfreedomandbusiness.org/nominations-form		
	
Nominees	 are	 invited	 to	 join	 the	UN	 Global	 Compact	 and	 its	Business	 for	 Peace	platform	and,	 make	 the	
Religious	Freedom	&	Business	Foundation's	corporate	pledge	to	protect	freedom	of	religion	or	belief	(FoRB)	
	
	
Interfaith	Understanding	and	Peace	as	Prerequisites	for	Business	Success	
Interfaith	 understanding	 –	 and	 its	 contribution	 to	 peace	 –	 is	 in	 the	 interest	 of	 business.	Recent	
research	shows	 that	 economic	 growth	 and	 global	 competitiveness	 are	 stronger	 when	 social	 hostilities	
involving	religion	are	low	and	government	respect	for	the	universally	recognized	human	right	of	freedom	of	
religion	or	belief	is	high.	
	
Interfaith	 understanding	 also	 strengthens	 business	by	 reducing	 corruption	 and	 encouraging	 broader	
freedoms	while	also	 increasing	 trust	 and	 fostering	 respect.	Research	 shows	 that	 laws	and	practices	 stifling	
religion	are	related	to	higher	levels	of	corruption.	Similarly,	religious	freedom	highly	correlates	with	a	range	
of	social	and	economic	goods,	such	as	better	health	care	and	higher	incomes	for	women.	
	
Positively	 engaging	 around	 the	 issue	 of	interfaith	 understanding	 also	 helps	 business	 to	 advance	 trust	 and	
respect	with	 consumers,	 employees	 and	 possible	 partner	 organizations,	 which	 can	 give	 companies	 a	
competitive	advantage	as	sustainability	and	ethics	come	to	the	forefront	of	engagement	with	society.	

	
*	SDG-16:	Promoting	peaceful	and	inclusive	societies	for	sustainable	development,	providing	access	to	justice	
for	all	and	building	effective,	accountable	and	inclusive	institutions	at	all	levels.	


